
Applicant Tracking System (ATS)
Centralises candidate records and tracks them through 
every stage of the hiring process.

Job posting & multi‑channel distribution
Publishes openings across multiple job boards 
(LinkedIn, Naukri, Indeed, etc.) with one click.

Resume parsing
Extracts candidate data (skills, experience, contact info) 
into structured fields for easier comparison.

Candidate search & filtering
Performs advanced keyword/Boolean searches 
to find relevant profiles quickly.

Pipeline management
Visualizes the candidate journey and lets recruiters move
applicants between stages (Applied → Interview → Offer →
Hired).

AI resume screening
Automatically ranks candidates against job criteria and flags
high‑potential fits.

Chatbots / virtual assistants
Provide instant candidate engagement, answer 
FAQs and schedule interviews.

Predictive analytics
Forecasts hiring timelines, candidate success and potential
attrition risks.

Email & SMS integration
Enables recruiters to communicate directly with 
candidates from within the platform.

Interview scheduling
Syncs with calendars (Google, Outlook) for 
automatic interview setup.

Team collaboration tools
Offer comment threads, @mentions and shared 
candidate notes so everyone stays aligned.

Generative AI tools
Drafts job descriptions, personalize outreach 
and summarise interviews

Video interviewing Supports live and asynchronous interviews inside the platform.

Hiring metrics dashboards/reports
Track time‑to‑hire, cost‑per‑hire, source effectiveness and
recruiter productivity.

Job board & social media integrations Connect with Naukri, LinkedIn, Indeed, Facebook and more.

HRMS / payroll integration
Seamlessly hand over new hires to onboarding and payroll
systems.

CRM / talent pool integration
Manage relationships with passive candidates 
and nurture talent communities.

Branded career pages
Create a company‑branded career site with job listings and
employer branding.

Mobile‑friendly applications Ensure candidates can apply easily via smartphones.

Feedback & engagement surveys
Collect candidate experience insights post‑interview 
to improve processes.

GDPR / data privacy compliance Provide lawful storage and use of candidate data.

Secure document management Store resumes, IDs and offer letters safely.

Core recruitment features
(at a glance)

Features What it does


